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Purpose of the Report: To inform the Trust about the outcome of the Clinical
Excellence Awards (CEA) Scheme for 2011 and to draw attention to the outcomes from
the CEA Scheme in relation to equality and diversity background of applicants. In
addition the report contains analysis of the results from this year, after implementation of
a revised administrative process that reduced the number of separate committees. It
makes recommendations to the scheme moving forward into next year.

The Report is provided to the Board for:

Decision Discussion v

Assurance Endorsement v

Summary / Key Points: The CEA Scheme is a National Scheme which forms part of
the national consultant contract. It rewards consultants for excellence in service
delivery, service development, teaching and training, research and development and/or
their contribution to management and clinical leadership roles. The Trust is required to
report to the National Advisory Committee on Clinical Excellence Awards (ACCEA) on
the outcomes of this annual process including the breakdown of awards made by
gender, ethnic background and consultants in academic posts.

Local CEA 2010/11 Round - There were 426 eligible consultants for this round, 136
consultants submitted applications this round (compared to 148 submitted last round). A
total of 64 consultants received an award this year.

Of those 64 awarded, the breakdown was as follows:-

e New and existing local award holders
Additional Award to Existing Award Holders - 44 (69%)
‘New’ Awardees - 20 (31%)

Diversity Analysis

The number of women and consultants from a Black or Minority Ethnic background
(BME - all other groupings with the exception of White-British) who were awarded a
local or national CEA in 2011 continues to show a year on year increase when set
against the last 3 years figures. The results for the local awards can be considered to be
representative of gender and ethnic background when comparing percentage numbers
eligible, applying and those awarded.




Recommendations: The Trust Broad is asked to note the contents of this report and
support the recommendations outlined.

Strategic Risk Register Performance KPIs year to date
Links to Strategic Risks 4, 5, 13 17 Links to appraisal and job planning requirements
“Inability to Recruit and Retain as a pre-requisite for an award to be granted.

appropriately skilled staff”

Resource Implications (e.g. Financial, HR)
Financial — for the 2011 round the local investment made, in line with the national
guidance, is ¢ £251k plus on-costs which was allocated through this year’s process.
This year the number of awards available has reduced due to a change in the
minimum investment calculation which has reduced from 0.35 to 0.2 x number of
consultants eligible.

Assurance Implications N/A

Patient and Public Involvement (PPI) Implications
Process subject to public scrutiny.

Equality Impact: Requirement to reflect the gender and ethnic mix of the consultant
workforce.

Information exempt from Disclosure N/A

Requirement for further review? An annual report is produced yearly, once the CEA
process is completed. Finalisation of the process documentation for next years round
is being undertaken through the Local Negotiating Committee, Medical Staff
Committees and Executive Team.




UNIVERSITY HOSPITALS OF LEICESTER NHS TRUST

REPORT TO: TRUST BOARD

REPORT BY: DIRECTOR OF HUMAN RESOURCES / MEDICAL DIRECTOR
DATE: 1 SEPTEMBER 2011

SUBJECT: LOCAL CLINICAL EXCELLENCE AWARDS - 2011 Round

1. INTRODUCTION

1.1 The Clinical Excellence Awards Scheme

1.2

Level 1

£2,957

The Clinical Excellence Awards (CEA) Scheme recognises and rewards NHS consultants and
academic GPs who perform ‘over and above’ the standard expected from them in their role.
Awards are given for quality and excellence, acknowledging exceptional personal contributions.

The Scheme forms part of the national consultant contract and is open to any consultant who has
been in a substantive consultant post for at least 12 months. Individual consultants apply for an
award by completing a nationally constructed application form which requires the provision of
evidence regarding their contribution across 5 domains:-

Delivering a high quality service.

Developing high quality service.

Leadership and managing a high quality service.
Research and innovation.

Teaching and training.

How does the Scheme work?

There are 12 levels of award. Levels 1-8 are awarded locally and Levels 9-12 (Bronze, Silver, Gold
and Platinum) are awarded nationally. Level 9 can be awarded locally or nationally, depending on
the type of contribution made.

Level 2 Level3 Level 4 Level 5 Level 6 Level 7 Level 8 Level 9 Level 10 Level 11 Level 12
Bronze  Silver Gold Platinum

£5914  £8,871 £11,828 £14,785 £17,742 £23,656 £29,570 £34,484 £46,644 £58,305 £75,796

N.B. April 2011 Values

1.3

ACCEA and its Regional Sub-Committees recommend individuals for Bronze, Silver, Gold and
Platinum awards. Applicants for Levels 1-9 are recommended by employer-based Committees.
ACCEA monitors the employer-based scheme and publishes an annual report on the awards that
includes information on their distribution.

About the ACCEA and Supporting Committees

National guidance is used when recommending applicants for every level, and all awards are
assessed against the same criteria. The employer-based committees measure achievements
within the parameters of an individual's employment and recognise excellent service and
contribution.

Consultants who have already achieved at least a CEA level 4/5 locally may choose to apply on-
line for a centrally funded, national award. The Trust is required to assess and rank those



1.4

1.5

2.1

3.1

consultants who apply for a national award and annually there are usually c40 candidates across
UHL who do so.

The Trust convenes a panel to score and evaluate each of these applications and then submits a
citation and a ranked list of consultants for consideration by the ACCEA. This information goes to
one of the 13 Regional Sub-Committees. Similarly, the Royal Colleges and Societies produce a
ranked list of the candidates and their own recommendations for the ACCEA Committee.

National Nominating Bodies

The National Committee (ACCEA) also consider the applications of all those consultants and
academic GPs who have been nominated by accredited national bodies, such as the Medical
Royal Colleges, the British Medical Association, Medical Women’s Federation and the British
International Doctors Association. Those bodies are invited to submit a ranked shortlist in a similar
way to those produced by the Regional Committees.

Employer-Based Committees

Every year, each NHS organisation employing consultants eligible for an award, appoint an
employer-based awards Committee. Within UHL this year the committee structure was a Higher
and Lower Awarding Committee panel chaired by the Medical Director, both comprised of approx
15 members each including management representatives, lay members and at least 50% of its
membership from the consultant body representing different speciality areas. This revision to the
committee structures intended to streamline the process and provide greater scoring consistency
across the Trust as a whole. Previous years have seen a significant disparity of scores across the
different ‘sifting’ committees needed by an individual to receive an award. It was also considered
preferable to try and add greater focus to local awards around the service delivery and design
domains to reward those consultants making a highly valued contribution to service delivery and
this should to continue as an area for focus. A smaller number of committees is also the approach
more universally used when bench marking against other Trusts. Members of each Committee
need to evidence that they have undertaken equalities training within the last three years. The
panels constituted were made up with the specific aim of reflecting different specialities and gender
and ethnic backgrounds of the consultant body appropriately.

Annual Report - 2011 Round

The policy framework for the CEA scheme makes clear that it must be transparent, fair and based
on clear evidence — and that the public and those within the profession perceive it to be so. Each
employer-based awards committee must produce an annual report containing its
recommendations for awards payable from 1 April.

It is good practice to publish the report on the Trust’'s website and to submit a copy of the report to
UHL Trust Board. Regional Sub-Committees monitor the quality of awards procedures and the
distribution of awards made by employer-based awards Committees, through the receipt of the
annual report.

The annual report lists members of the employer-based Committee, with personal details, to
demonstrate their selection complies with membership guidelines. The annual report demonstrates
that the process has been completed fairly, according to ACCEA guidelines. This ACCEA report is
included as Appendix 1 and has 2 tabs.

ANNUAL INVESTMENT FOR EMPLOYER-BASED AWARDS

Guidelines for Calculating Investment

The Department of Health, which advises ACCEA on finance, provides guidance on how
employers should calculate the investment they need to make in the employer-based awards each

year. This year the amount of awards available has been seen to reduce both nationally and
locally.
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5.1

The ratio of employer-based awards reduced from 0.35 to 0.2 this year which is multiplied by the
number of eligible consultants. NHS organisations should spend no less than the minimum
investment each year when granting awards, in line with this guidance (i.e. 0.2 x 426 number of
eligible consultants = 85.2 x unitary value @ £2,957 = £251k plus on-costs).

EMPLOYER-BASED ‘LOCAL’ AWARDS - 2010/11 ROUND

UHL employed (as March 2011) a total of 426 ‘eligible’ Consultants. There are 82 ‘National’ Award
holders and 301 Employer Based ‘Local’ Award holders in 2011.

From the 426 ‘eligible’ Consultants for 2011, 136 (32%) Consultants submitted a completed
application for consideration. It should be noted that locally the inclusion on a ‘fallow’ year affects
the numbers of applications received. A ‘fallow’ year means that a consultant who is awarded in
one year is not expected to apply the following year to allow a greater spread of awards.

The newly established Higher and Lower Committee panels considered the applications by scoring
the 5 domains utilising a common objective assessment form comprising a scoring matrix
developed for this purpose. After due consideration through a process of review of evidence of
achievement, there was agreement to make the recommendations which subsequently received
final agreement.

Following informed debate regarding comparisons of scores, appropriateness of above/below line
cut-off and under-pinning rationale and chairmen’s statements, the outcomes were communicated
to the applicants, totalling awards to 62 consultants (equivalent to 92 Unitary levels). In the Higher
Committee panel an award has the value of 2 unitary levels. In the Lower committee, some
awardees received more than 1 point, depending on discussion and to reflect performance that
could be considered as ‘exceptional’. This was also done to ensure progression through the
scheme and to enable exceptional performance to compete within the national awarding arena.

STATISTICAL ANALYSIS
Diversity Analysis — National and Local Awards
In appendix 2 - The number of women and consultants from a black or minority ethnic background

who are UHL award holders at local or national level in 2011/12 continues to show a year on year
increase when set against the last 3 years figures. This is summarised below:-

2008/9 2009/10 2010/11 2011/12
Women Consultants 17.9% 18.51% 20.92% 21.33%
Black and Ethnic Minority 27.16% 29.25% 29.51% 30.75%

(NB includes all other groups, excludes White-British)

NB: It should be noted that in appendix 2 - the overall number of consultants eligible for ‘local’
consideration from a BME background in 2008/9 can be seen to have increased from 27.34% in
2008/9 to 40.58% in 2010/11 which is attributable to a change in the reporting of categories which
is impacting on figures available. This was a broadening of the BME category to include all with the
exception of White- British.

Employer-based ‘Local’ awards — Diversity Analysis
The breakdown of consultant numbers in the local awards process is detailed in the table below:-

e Gender and Ethnic Split for ‘Local’ awards 2011

Number of Gender spilt Diversity split
Consultants




Consultant  workforce | Male — 309 (71%) White-British — 250 (59%)
eligible - Total 426 Female — 127 (29%) BME — 176 (41%)
Applications received - | Males -97 (71%) White — British -77(57%)
Total 136 Female — 39 (28%) BME — 59(43%)
Awardees - Total 62 Males 43 (69%) White British - 36(58%)
Females 19 (31%) BME — 26 (42%)

The consultant workforce eligible, applications received and awardees can be seen to be
representative of the consultant eligible body in terms of diversity and gender as illustrated in the
graphs below.

Diversity Split Local CEA 2011

100

O %White British

®% BME
Consultants  Applicaticns Awardees
eligible received
Gender Splits Local CEA 2011
100
50 71
60
e % Mal
40 % Male
20 @ % Female
0]

Consultants Applications Awardees
eligible received




6.1

Local Awards - Divisional and Speciality Analysis 2010 and 2011.

Impact of the administrative changes, i.e. reducing the previous five directorate ‘sifting’ committees
down to a Higher and Lower awarding panel is detailed below according to speciality results for
2010 and 2011. The establishment of only 2 awarding committees can be seen to significantly
streamline the process and provide the opportunity for a consistent Trust wide rank order.

Number of Successful No. of Number of Successful No. of
Applicants Specialty Applicants Specialty
by Specialty 2011/12 (% Applications | by Specialty 2010/11(% Applications
award conversion when Received award conversion when Received
considered against 2011/12 considered against number | 2010/11
number applying) applying)

Anaesthesia 10 32 Anaesthesia 14 24
Cancer & Haem 5 8 Cancer & Haem 5 12
Cardio-Resp/ 6 13 Cardio-Resp/ 11 16
Thoracic/Renal Thoracic/Renal

Children’s 1 5 Children’s 5 7
A&E 2 4 A&E 1 1
General 4 General 4 6
Surgery/Urology Surgery/Urology

Imaging 4 15 Imaging 5 8
Medicine/Rheum 9 16 Medicine/Rheum 12 22
Musculo 5 8 Musculo 6 11
Pathology 4 6 Pathology 7 10
Specialist 8 16 Specialist Surgery 5 15
Surgery

Women'’s 4 8 Women'’s 11 16

Results are illustrated in appendix 3.

The preceding table and bar chart in appendix 3 highlight that some speciality areas can be seen
to benefit from an overall Trust rank order whilst others may not, however there is a good spread
of awards over all the relevant specialities when looking at number of applications received and
number receiving awards across the specialities. As previously mentioned there were fewer
awards available this year which has impacted upon results. In the new format of one Higher and
Lower committee, candidates are awarded against the Trust applications as a whole which is
thought to give a fairer, more robust and competitive allocation Trust wide and remove the
inconsistencies that were evident in previous separate speciality ‘sifting’ committees.

Conclusion
The process is considered to have run successfully this year achieving a spread of awards across

the various specialty areas in a more consistent way. The gender and diversity mix of the eligible
consultant workforce is considered to be represented in the results of the local awards process.



Recommendations

To continue to effectively manage the process the following actions need to be continued and
undertaken:-

o Continue to run the process with a Higher and Lower awarding committee similarly next
year.
. Detailed feedback and constructive advice on completing the application process from

Divisional Directors or nominated individuals to unsuccessful applicants, particularly
targeting those consultants who are seen to significantly contribute to local service delivery.

. Revision of the validation / citation form to include job plan details and Divisional Director
comments.
. Report to Divisions of any eligible individuals not applying within a five year period.

The Trust Board is asked to note the contents of this report and support the recommendations
outlined.

Appendices

Appendix 1 — Advisory committee on clinical Excellence Awards — Employer Based Awards Annual
Report for 2011 Awards Round.

Appendix 2 — ACCEA mandatory annual report extract — year on year analysis

Appendix 3 — lllustrated Divisional and Speciality Analysis Local Awards 2010 & 2011

CEA Report for 2011/Msdata/Manager/CEA/CEA information and review/TRUST BOARD Report for Sept 2011 v3



Appendix 2 - ACCEA mandatory annual report extract - year-on-year

analysis

Overall number of consultants eligible for 'Local’
consideration

a) the percentage of:

i) consultants in academic posts

if) women consultants

iii) ethnic minority consultants

Overall number of award holders both Natl. & Local
a) the percentage of:

i) consultants in academic posts

if) women consultants

iii) ethnic minority consultants

2006/07 2007/08 2008/09 2009/10
358 373 384 383
8.38% 6.97% 6.77%  7.05%
2430% 26.01% 26.82% 27.68%
31.84% 33.51% 27.34% 36.55%
287 309 324 335
18.12% 16.18% 15.74% 15.22%
16.72% 17.48% 17.90% 18.51%
24.04% 26.21% 27.16% 29.25%

2010/11

414

7.25%
30.19%
40.58%

349
14.33%

20.92%
29.51%

2011/12

426

6.10%
29.13%
41.38%

361
13.30%

21.33%
30.75%




Number of Consultants

35

Appendlix 3 - Speclality Analysls Local CEA Awards 2010 & 2011

30 A

25 A

[1li | |
¢ A

e fif AV AP Sy ad

o o
o Y

10

32011No.Applied

02011 No. Awarded

E2010No.Applied

O02010No. Awarded



Appendix 1 Part A
EMPLOYER BASED AWARDS
ANNUAL REPORT FOR 2011 AWARDS ROUND

To be completed and signed by the Chief Executive or Chair of the Employer Based Awards Commitiee

NAME OF ORGANISATION: | UNIVERSITY HOSPITALS OF LEICESTER NHS TRUSYT |
JCHET EBA COMMITTEE FORMED WITH NEIGHBOURING ORGANISATIONIS)?

Name of Committee Organisation{s
UNIVERSITY HOSPITALS OF LEICESTER NHS TRUST ]

1t Employer Based Awands Committee Composition

Name of Chair Position Gender Ethnic Crigin Employer Recelved Training
I L Kevin Harris | Professional 1 Mala | A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRUY Ve }
Name of Members
Wi jan Feid oy 2 R B {145 R 141
Mrs, Kate Bradiey Manager Famale A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRU! Yes
M- Andrew Furfong Professional Male A White - British IVERSITY HOSPITALS OF LEICESTER NHS TRU! Yoy
Mr. Adam Scotd Professlonal Male A Whie « British IVERSITY HOSFITALS OF LEICESTER NHS TRLU! o5
. Paul Butterworth Professional Male A White - British IVERSITY HOSPITALS OF LEICESTER NS TRU o
Dr Robert Gregary Professional Mala A White - British IVERSITY HOSPITALS OF LEICESTER NHS TRUA
Mr. Richard Firmin Professional Male A White - British IVERSITY HOSPITALS OF
Professor Joseph Dias P ] Male Z Not Stafed. IVERSITY HOSPITALS OF LEICESTER NHS TRU!
Dr Nicky Rugd P, ! Female A White - British WIVERSITY HOSPITALS OF LEICESTER NMS TRUY 25
Dr Yvonne Rees Professional Femalo A White ~ British HVERSITYHDSPJ YALS OF LEICESTER NHS TRUY Ve
Professor Justin Konje I, { Male N Biack or Black British - African IVERSITY HOSPITALS OF LEICESTER NHS TRUY| o5
Br Adrian Palfreeman it Male A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRUY ]
Dr Mike fones Professfonal Male A White - Britich gIVERSH"Y HOSPITALS QF LEICESTER NHS TRUY Ve&
Mr. Tim Teny Professional Male A White - British IVERSITY HOSPITALS OF LEICESTER NHS TRUY 25
Dr Andrew Currie Professional Male A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRU oS
&r Ann Hunter Professional Fomale A White = British NIVERSITY HOSPITALS OF LEICESTER N
Or Paul McNally Professional Maola A White - British NIVERSITY HOSPITALS OF LEICESTER N
Dr Fion Davies Professional Feniate A White - British NIVERSITY HOSFITALS OF LEICESTER N
Dr Michael Green Professional Male A White - British -WIVERSITY HOSPITALS OF LEICESTER N
Mr. Philip Kirwen Professional Mala A White - Britlsh PIVERSITY HOSPITALS GIFLEICESTER NHE TRUY Yes
Prafessor Devid Field Frofessional Mala A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRUY 05
B¢ Andrew Swann Professional Male A White - Brifish _WIVERSITY HOSPITALS OF LEICESTER NHS TRUS es
Dr David Fell [ ! Kale A White - British WIVERSITY HGSPITALS OF LEICESTER NHS TRUEI Yes
Dr Richard Rohingen Professional Mate -A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRUS es
Brofessor Christopher O'Callaghan Professional Mala A White - British WIVERSITY HOSPITALS OF LEICESTER NHS TRUS Y65
Mr. Leonides Hadjinikolaou Frofessional Male C White - Any other White background = WWIVERSITY HOSPITALS OF L EICRSTER NHE TRUS €5
Dr Aman Bolla Professional Kalo M Asfan or Asian Britlsh - Indlan WIVERSITY HOSFITALS OF LEICESTER NHE TRUY es
Pr Ash Samanta Professional Mala H Asian or Asiar Britsh - Indian PIVERSITY HOSPITALS OF LEICESTER NHS TRUY ;;_5
H S
2 Were Members selected 1o comply with the Guidance ves
Please refer o the Gulde lo Employer Based Awards,
3 Overali numberof © 1 eligible for Id Y I 426 1
The number of:
§) Constllants in academic posts 26
1iy Women Consultants 724
1y Black, Minority & Ethplc Consuitants 176
4 Minimum investment available in 2010" I 428,469.00 ]
Amount aclualiy spentin 2010 | 451,680.00 i
Amount carded over inte 2011 (f relevant) 1 45,833.00 ]
Minimum investment avallable in 2011 I Z1,345.00 |
Amount actually spent in 2073 I 272.044.00 ;
“pleese rofer 1o Pan S of Gulde for Emplayers
§ Overall number of award holders { Ing 2011 recommendations) { 367 |
The number of:
i} Consultants in academic posts 43
ii) Women Consultanis 77
illy Black, Minority & Ethnic Consullants i1t
& Appeals. Please glve the numbars of!
i} Appeals recelved [
i) Appeais upheld {osiginal decision revised of revisited} ¢
iif} Appeals rejected (original decision upheld) [
v} Appeal unresolved & passed to ACCEA Sub-Committee 1]

7 Recommendation for Awards pavable as from st April 2011 Annuzl Report template
cHek an th above link to sl your 2011 EDA Recommendations

2 1confirm that all Consultants recommended fer awards have complied with ihe fefowing oriteria
duing the last 12 months
- had a forma! appraisal
- agreed a job plan
- fulfiied thelr contraclual obilgations
- complied with private practice code of condust
- worked 1o the standards of professional & personal conduc! required by GMCIGDC

w

Compliznce statement:

The process adopted by the SHATrUsY(S) was completed faldy and in accordance wilh the guidance
fssued by ACCEA and mechanisms arg in place 1o advise and support consuliants who, having apphied
Tor an award, are not advansing in the systemn. A copy of Ihs report will be sent to the appropriate NHS
Trust Board.

10 Verfication of Completion:
[Name of persen completing lhis Report; | i Joanne Tyler-Faniom ]




fﬁus?&iun held: ] | Divisional HR Lead
fChairiChiof ive name; ] | Malcalm Lowe-Laurl

[Signed:

] [
To be sigried by the Chief Execidive or the Chair of the Employer Based Awards Commities

17 15 CONSIDERED GOOD PRACTICE TO PUBLESH THIS REFORT ON YOUR WEBSITE
AND TO SUBMIT A COPY TO YOUR NrS TRUST BOARED OR REMUNERATION COMMITTEE



18Ny SHN ¥31830837 40 STV 1LJISOH ALISHIAINN 818828 RIBEIg YSiug - SR v S5-AEW-bE | amelued N Suing asAop sIN
ASAYE SHN MHLSAMT" 40 §IVLHSOH ALISHIAINN [0 Kebing 0%l URIDLY - USHAE UBISY 10 LBISY H 69-10N-00 Bkl 5 wieyeigy UAMY Iy
ASNHE SHN 31830157 S0 STVLHSOH ALISHINNG!  ~ 67L680F Aabing dejplif ~ Yspiig Ueisy Jo beisy H 04°190-97 ey 11 BIPOJEG LRLUS() I
ASNHLE SHN ¥a1S99[T 50 S1Y1dS0H ALISYIAIND S86Z30p Aabing asala o oL-Bny-1g SR 1 HEd AdiEag 161
ASNYL SHN 318303 40 §TVLdSOH ALISHIAIND C9SESLY RISEIng USIBIE - e v 69-080-61 ale Z1 SHEDIB Maliey I
A5l SHN ¥3LS3DE" 40 §IIVLIHSOH ALISHBAIND BSESRSY sHozloyjoIpLED HOBIS-DHYMAD 89-934-20 ol 1 seMeN sojoisody Iy
LS E SHN HALSHOET S0 SISO ALESHAAND 0Z6985C Abojoipies YSHUG = SJiAL I 8g-unr-69 3[en £l UUBDOWN PIR1SD 10
LSTRIL SHN Y3LE30137T 40 STV L4SOH ALISHIAIND SLZLPSE ADOJOD USHE - UM Y g9-ABl-51 | alElliag i1 SELOU} auuy g
LS SHN H2ES30I3 40 STVAKSOH ALISHIAING }8Y¥E55Y SUIDIPaY dnoig oY Y0 AUy § FER A Blel [ Ajeqgeley jnsn) &
LEMHL SHN H31STDIFT 40 STVLHdSOH ALISHIAAINA 16¥0.L5C Azabang Ysuf =83 8 1830090 el S1 uaalgy Ajowany
LML SHN ¥3LS30137 40 §IVAIdSOH ALISHIAIND £8462.¢ SUlDIpaY DEFIGT ¥ 55-094-62 |iel L o7 lel g
LML SHN HELSHDIEY 40 SVAIISOH ALISHAAINA SG9G4EE ABojouUzed ysnug -sHuM ¥ Fo-1eW-20 | ®lewleg LT pa0AR ] Yeiliesng 10
LENH1L SHN HE1SASIF1 40 STViIHdSOH ALISHIAINN LLEE0BE Azabang uepdy - Jsfipig uBisy Jo UBISY ¢ BE-AON-CT Ay 97 UGN Jigeping "I
LSNHJ. SHN ¥FLSIDIZT 4O SVLEIISOH ALISHIAIND £92219¢ Abing YSHHE - RIYM ¥ 89-°80-10 alel £ SWBIHIM UB40NE N
LSNHL SHN HILSHIIRT A0 SV.LIJSOH ALISHAAND Qsepage SolayseeLy UBILY HOBIG § BIUM - POXIN T G5-1eN-3E Glel [ HOPIO ), LOLIES g
LSNHL SHN HE1SADIET O STVLIASON ALISHIAIND 1922842 faabing dnois Jiliylg a0 Auy § 6y1nr-gl e 671 Anop inbameys W
1SNdl SHN 331835137 40 STV LIISOH ALISHIAINN 61LEIZEE RUAPBN IEIUYT o §9-99(-8) | aleilsg £ e oBA Buoy Sultig-mes g
1oNY1l SHN H31S3DIET O STULIHSOH ALISHIAIND 202230 ABogouied dnoig ML 16410 Auy © 85-98d4-50 aew ¥ Ueiping pafeg g
18N3l SHN 318921377 40 $IVLEIISOH ALISHIAINN BYBESSE ath3paiy uelpuf - ysplig ueisy Jo ueisy H g3-unf-g| Sl L lemeiby Aelueg g
LSNML SHN ¥3L8I0IFT 40 STIV.LIJSOH ALISHIAINND BLGLER2 ABojouyreg USHUE - UM ¥ §5+08:4-80 | |Ra 97 lagny ieg g
LSNHL SHN d31530127 40 STVLIISOH ALISHIAIND $iveyoy BUIpPaly ysplig - AU ¥ gi-qad-gy | Blewag ¥ uaalg 1My 10
LSNML SHN HFLSADNFT 40 SIVLIISOH ALISHIAIND 52598PE soljelisoriy ! Ushiig - S W S9-unf-iL el £ jaMog Jsqoy 4G
18NA1 SHN HF1533157 40 STV EIdSOH ALISHAAINN |CLArSE ABojolpey uRIpU} - SBHIG UBISY 0 UBISY H 29793472 a2y El Brudan ueley g
LSNYL SHN MILSIDFT JO STVLIISOH ALISHIAIND 0yeasoy ARBmng PHBIS JON Z g9-unp-Z| slelN LA AOQRIGS 1538 d N
1SNH1 SHN ¥31S3D13T JO STTVLEIDSOH ALISHIAIND }SYiB9Z Abooured YSDiig - UM ¥ 9G-AON-/0 Bl [ AMELG e 1]
LESNHL SHN AALE30ET J0 SIVLIISOH ALISHIAINND 258¢01LY BUsipoly YSHUG -l Y L2-bny-Z) siew g AABY S6{H Jg
1SNH1 SHN HI1833187 40 SIVEISSOH ALISHSANN ayezady ABojoar Jiysapejbueg - 4SijIg UCISY Jo UBISY Y BY-AON-E0 ey £ UBL POOSE2(Y AN
LSNAL SHN MILSAJNTFT J0 SIVLISSOH ALISHIAINN S98ivPE LIELES YSRUE MM ¥ 99-°80-61 slel L RHIESSH HIEW W
1SNHL SHN §F.1830137 40 §TV.LASOH ALISNSAINND LY0Z5Ly Abojotaeuis) pue 4G Ueipi) - YSRUG UBISY 40 UBISY 4 99-1eW-$0 Slewla 4 £1 aaeyy Hiluey 1g
LSNYHL SHN HHLSIOEHT 40 SIVLIASOR ALISHIAINND [ e sojjeulsorty DURDIBNTEY SYIYM Joti0 AUY ~ o)itiph D B5-Ohy-) | sl ¥ aouag Leyor ag
1SNHL SHN HA1530i37 0 §TVLIESOH ALISHIANN £8E58EY auripapy Asuablaulg uejpi} - YSRUE ULISYy i0 HBISy i gg-dag-1} SR [ aslisueg dipfer
LSNAL SHN ¥ALSADFT 40 STVLISEOH ALISHBAIND L618ECE aujHpay YSREE - AU Y §5-idy-ye L] LA Dlay saluef 1)
LSNHL SHN HALSIAT 0 SIVLISSOH ALISHBAINND 20BOSEE AUIHPBY YSHE « BPYLN Y £9-03d4-52 el N HEMalg saluef 1g
1SNYL SHN H31530137F 40 STVLISSOR ALISHIAINN 9L696EE suzHpel YSHLE ~BUM v 29-98Q-11 slel £ UOSPRH UelJg
1SN SHN ¥HLSADIAT H0 SIVLIESOH ALISHEAIND GYESE0Y ABoroyieg yspug - i v pi-unp-g) | djetlag £ Bl U0 I
1504L SHN ¥ELS3219 40 SIV.LIES0H ALISHIAINND 862061¢ AaBmng HSNHE - SUHM ¥V £6-0M-90 B[BR ¥ UOMIILENG uedUN IR
LSNAL SHN H3LSINET 40 SIVLIESOH ALISHIAIND LS1960Y SoRelsaeLy palE}s JoN 7 Li-AeN-1Z EET ] SPHPHIY BlARG 10
LSNHL SHN HILS32I37 S0 §IVLISOH ALISHIAINN ZPLEGTE Abojoifeqd YSDUG ~ S v §9-unr-ag 22w £1 Apauday piueg Jg
1SNL SHN WIL83DITT 40 STV.LIdSOH ALISHIAINN A £Bo|eoarin pue sq0 YSHUE - SIIM ¥ QL-unr-3g | B{euiad 57 UOSIT aR(D A0
1SNl SHN ¥3IS30IEFT 40 STYLIGSOH ALIBEIAIND 5189111 SopaLsaeiy HSRUG - A Y }LBp-62 Blep ] JeBesjfy Jeudoisiyn 1q
LSAAL $HN ¥31830(37F 40 $IVLIISOH ALISHIAINND PIBTLOE ausPeY ysnug - oy v Lg-uef-fp | afeluay g1 Hreg eUpSUys ig
1S0Y.L SHN ¥3I8IDIET 40 STIVLIGSOH ALISHIAIND 8502928 Asbmg URISY ' NN, ~ PIXIN o ta-dag-z0 aeW P asliaueg {uy 10
LSl SHN Y3201 40 STVLIISOR ALISHIAIND ERBELSE ABojotyed YSNLG - 81 Y £8-UBr-90 alen i1 obaigop snbuy Ig
1GaM1 SHN YH1S3IDIET 40 ST LSS0OH ALISHSAING SEECLEE Asbing YSAUY - R 95-Bny-g1 aep ] Hamoig salpuy iy
1SNYL SHN ¥3L830137T 4O STV LIESOH ALISHIAIND 980408 AlaBing YSHUE ~ MM ¥ l6-dag-gz | emilind 87 IO SHLY UOSTY SSIW
L1801 SHN WALSIESIE"T S0 STVLISSOH ALISHIAND vas50be Sihelisoeiy HURISINEd - HSINIG UBISY 16 UBISY [ ag-gqad-10 Sled) a7 oy JaLuey i
awey Jofojdury ‘ON DODIOND fgeroadg WBUQG DUz focele] 19plagy msﬁ_mmwz (oweins  ‘leniul ‘aqy) swen

g ped | xipuaddy

1407 INdy 35| w0 SE s|geARd SPIEMY O} UONEPURLILICOSY

UOHBDUSUALODS) HBIBAG

43

33



1SNy SHN NAISIDET 40 SIViIHE0H ALISHIAINDE S.E2Epe AraBsng papels JoN 7 g89~elrgz | apuad ¥ 350N [ SSH
1SMME SHN ¥31S30ET 40 STY1L4SOH ALISHIAND R Arafing UBISY 230 AUy - S UBISY 10 UBSY ] 85088 07 | SEws, (5] JUROUS BHBS S
1811481 SHN 8318201571 40 SIYISOH ALISHIAINRT  £12/618 atiipay UBIpU] - YSIlIg UBISY 16 HelSY H €2-08Q0-LT e 11 IRSIA Y 40
1SNH1 SHN H31S20137 40 STV LJSOH ALISHIANG  tlgeash auisipaly UBIDL] - YSHLIG UBISY 10 UBISY H 29-090-8¢ | SjEwrad 11 yeyg jeuieN i
1S SHN 3315337 20 STWLIHSOH ALSHANNART  6v0Z/2F Ekv puncIbYIEq S 18110 AUy - BHUAM D $8-AON-L0 ey 11 ISEIM LW I
1S0H1 SHN BA1SIET S0 SIVLIdSOH ALISHIAING ZLES61LE Abajolydan PIE)S JON 7 og-idy-5n ajey Eill weydo l1ajad 1q
L1SNHL SHN B31532187 40 SIV.LHdSOM ALISHIAIND: = SZZESZV sUIDIpalY YSOLE - UG Y CL-ReW-9g | ojeuwag z1 saig suialied ig
LS SHN 331530131 40 STV LdSOH ALSHIAINDG  ¥980ISY AISHnE O%L WBIpUf - HSIIE UBISY 40 UBISY H S9-EW-I0 BT 5] SIOURLY SaWRl g
1SNYL SHN ¥318301E] JO STV UdSOH ALSHIAINDT  £110i07 ABojolpey UBaggLET) - YSAIIG Y361 10 ¥0RIT Iy 89100-4T 3eN (A BSAHOY UYL 1]
1SMYL SHN ¥31SADIFT 40 STV.LIESOH ALISHIAIND £86E09 — KBojpoipey LBIDH] -« YSHUF UBISY 10 ULISY 1 £23190-91 aley 11 Tey ewip, g
L8NNI SHN ¥31535137 40 STV1IS0OH ALISHEAINA 159pSSY SofaUisoEny YSHLE - RHM Y SIBRYEL HEW 4] EOHIDIR ] ey 1
1S SHN ¥31STDIR 40 STV.LESOH ALISHIAAIND SRLOELY ABorolpey YSHEG - UM Y LI-AON-LL T ejeldag 11 UIHUS) a3jaAl Iq
1SN SHN ¥31830137 40 STY.LdSOH ALISMIAIND £pLEYIE SopalsIEuY punoibyIeq MM Jot30 ALy - BRUM D 99 A0N-5Z | a{ewiag 11 $5616) aeUeT i
1SAXL SHN H3LSABEY 40 STV.HGSOH ALISHIAINA 160235V SofeUjsaBuY YSHLE - aHgM v yifew-ge 3EW 17 WL 19N 10
1SAML SHN ¥3183213] 40 STV.UdSOH ALISHIAING 23061 soljelpoey T YSHig - UM V¥ ZI-nr-g0 Bl 5 aymed a0 1q
1SM¥Y1 SHN ¥I1SIDIE1 40 STV.LSOH ALISHMIAINA [ SoUjRIpaRd PajEIS JON 7 09-3900-90 | ajewiag £1 a|fod aulelg 1q




	paper H.pdf
	Purpose of the Report: To inform the Trust about the outcome of the Clinical Excellence Awards (CEA) Scheme for 2011 and to draw attention to the outcomes from the CEA Scheme in relation to equality and diversity background of applicants. In addition the report contains analysis of the results from this year, after implementation of a revised administrative process that reduced the number of separate committees. It makes recommendations to the scheme moving forward into next year.   
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